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Letter from the Chair 
Ashley Hoffman 
 
Hello, fellow GOHWP 
members!  

I find myself 
communicating with many 
of you regularly, and I am 
always energized by the 
conversations we have. Between discussing 
your own projects, the jobs and volunteer 
opportunities in which you're involved, and 
brainstorming research possibilities, I find 
myself continually grateful for the chance to 
engage with such a great group of people.  

One of the things we are most excited about 
here on the board is providing an avenue for 

you to get involved with what GOHWP is doing. 
To that end, I want to highlight two initiatives we 
have been working on this year. The first is a 
project brought to fruition by our Vice-Chair, 
Doug Maynard. Doug has worked tirelessly to 
provide a new website feature for GOHWP 
members in the form of searchable 
membership profiles. This allows all members 
to create a personal profile, complete with 
research or applied interests and capability for 
collaboration, as well as details such as 
geographical location. We hope that you will 
use these profiles to highlight your own work, 
and to connect with other like-minded 
individuals, or those folks doing HWP work near 
you.  

Another project we are happy to promote is a 
tool created by the SIOP-UN team. This tool is 
a straightforward, simple resource, in which you 
are asked to provide the names of researchers, 
citations, or ongoing research projects that 
could contribute empirically to the completion of 
the upcoming Sustainable Development Goals 
(SDGs). This repository of information will be 
important as IO psychologists seek to show 
how valuable our work can be in the completion 
of the SDGs.  

Check out the rest of this newsletter for a 
fascinating commentary on our role as 
psychologists in light of the APA collusion 
issues that have recently come to light, as well 
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as more information about membership profiles, 
the SIOP-UN tool, and other submission  

deadlines that might be of interest.  

Thank you for the good work you continue to 
do-- it is truly an honor to represent each of 
you! 
  
New! MEMBERSHIP DIRECTORY 
DOUG MAYNARD 
 
As you likely know by now, the GOHWP web 
page now includes a membership directory. All 
members should have received an e-mail with 
login information to the website (if you did not, 
please contact Doug Maynard at 
webmanager@gohwp.org. Once logged in, you 
can update your profile as desired (for example, 
by adding a short bio, adding a picture, listing 
interests or areas of expertise, or linking to your 
pages on social and professional sites like 
Twitter and LinkedIn). More information on how 
to access and use the directory can be found by 
clicking on the "DIRECTORY" menu option on 
our main page, or at this URL: 
http://gohwp.org/member-directory/ 
 

Invited Editorial: 
The APA Torture Scandal – 
Implications for a Profession 
Dora Rebelo 
Torture - the intentional infliction of severe 
mental or physical pain onto another human 
being - is a violation of the most basic human 
rights. Torture is profoundly destructive to the 
physical and mental health of the victim. 
Psychological methods of torture that 
purposefully leave no visible scars, are among 
the most damaging. The UN Convention 
against torture defines torture as “ any act by 
which severe pain or suffering, whether 
physical or mental, is intentionally inflicted on a 
person for such purposes as obtaining from him 

or a third person information or a confession, 
punishing him for an act he or a third person 
has committed or is suspected of having 
committed, or intimidating or coercing him or a 
third person, or for any reason based on 
discrimination of any kind, when such pain or 
suffering is inflicted by or at the instigation of or 
with the consent or acquiescence of a public 
official or other person acting in an official 
capacity.” 
 
As a professional working with survivors of 
torture for some years now, helping them to 
heal from the painful and long lasting wounds of 
trauma and PTSD, I was appalled at the recent 
findings on the role of the worldwide notorious 
American Psychological Association (APA) in 
the CIA post - 9/11 “interrogation program”. I 
was also astonished with the amount of years it 
took for the current US Government to actually 
call it what it was: Torture. 
 
The main findings on the report were 1) that 
there was a years-long collusion between the 
leadership of APA and representatives of the 
Bush administration’s intelligence agencies: 
Defence Department and CIA; 2) that there was 
a PR campaign to falsely present APA as being 
concerned about human rights and detainee’s 
welfare; 3) that while claiming to investigate all 

situations of abuse, APA did in fact dismiss, 
without any reasonable investigation, claims 
that were filed within its Ethics Office.  
The 500-page report has more extensive detail 
on these facts. Virtually every word in APA 
policy was approved by the Defence 
Department officials before it was submitted to  
the membership or the Council of 
Representatives. Everything was “pre-vetted” 
by the Defence Department to make sure that it 

http://gohwp.org/member-directory/
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did not constrain the Defence Department 
psychologists, the military psychologists active 
at Guantanamo and elsewhere, to be 
accomplices of torture, while sounding like APA 
was opposing torture. 
The report provides thus evidence of APA 
professionals working with CIA psychologists 
and members of the Bush administration, to 
actually “adapt” APA ethical guidelines in a way 
that permitted psychologists’ participation in the 
“interrogation program”. The program had an 
appearance of “legitimate” at a time when other 
health professional organizations clearly 
prohibited their members’ involvement in it.  
 
The complicity of APA in justifying torture 
techniques, including stress positions and sleep 
deprivation, is outrageous and distressing, the 
more so for a health science whose first ethical 
rule is to “do no harm.” It is shocking and 
shameful that the largest American professional 
association of psychologists would overlook the 
long term harmful effects of torture in human 
beings, and the association’s responsibilities in 
contributing to the protection of human rights. 
The actions of APA’s leadership and its failure 
to keep the association independent from 
government influence reflect dangerously on us 
all. All psychology professionals should be very 
concerned with how the actions of some can 
affect the integrity of the profession as a whole. 
How it distorts the perception of our colleagues 
who work within the government and the 
military. Holding the responsible APA members 
accountable does not rectify the problems that 
permitted these actions, but it can at least help  
to rebuild trust in APA and in its commitment to 
ethics and human rights.  
As a professional, the one detail that has 
disturbed me the most, while going through the 
report, was that the responsible APA’s 
members didn’t care about the consequences 
of their actions. The idea of APA leadership at  
that time was that if the Defence Department 
was pleased, THAT would help psychology as 

a profession. And that’s not real leadership. It’s 
unsophisticated politics. 
 
If we, as professionals of a health science 
meant to provide emotional healing and 
wellbeing, allow ourselves be led by a 
professional association that is more concerned 
with “fitting in” the political setting, we probably 
need to rethink how to protect our professional 
core values. 
 
You see, some of us were lucky enough to be 
born in free, wealthy or at least economically 
sustainable countries. Yet, this same modern 
and civilized world has contributed for the 
creation of the disharmony and conflict in not so 
lucky parts of the world. We have additional 
responsibilities in guarding ourselves, as 
professionals, from the harm that our political 
systems may cause onto individuals or nations.  
Nonetheless, it’s concerning that, paying 
attention to the media recently, opinions like 
Tom Williams’, who helms the APA’s “Society 
for Military Psychology”, seem to prevail. He 
wrote precisely this week to APA officials 
saying he was “deeply saddened and very 
concerned by what too often appears a 
politically motivated, anti-government and anti-
military stance that does not advance the 
mission of APA as much as it seems to 
appease the most vocal critics of APA and 
Division 19”.  
 
These are difficult times to be a psychologist. 
As conflicts rise worldwide, and our nations and 
governments seem to respond to them with 
questionable adherence to international human 
rights conventions (e.g. rising fences in the face 
of the biggest worldwide refugee crisis); we 
need to make one of two options. We can either 
side with political interests or we can stand for 
our best professional judgement. But I’m afraid 
neutrality is not an option anymore. As Paulo  
Freire once said “washing one's hands of the 
conflict between the powerful and the 
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powerless means to side with the powerful, not 
to be neutral.” 
 
Dora Rebelo is a Psychotherapist and Trainer 
with international experience working with 
survivors of Torture in Africa and the Middle 
East, for Doctors Without Borders and The 
Center for Victims of Torture. 
 
 
 
Check out this infographic for a quick refresh on 
psychology’s basic ethical principles. 

 
s 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ELECTIONS  
DOUG MAYNARD 

 
The current term for the 
GOHWP Executive Board 
is coming to a close at 
the end of this October, 
which means that it is 
time to set up elections 
for the positions on the Board that are coming 
open. This email contains details of the 
positions we will be voting for, as well as the 
timeline for nominations and elections. New 
Board members will take office on 1 November 
2015. 
 
Positions Up For Election 
 
We will be voting for six positions: Chair (one 1-
year term), Vice Chair (one 1-year term), 
Executive Board member (three 2-year terms), 
and Student Representative (one 1-year term). 
Here are the details for each position: 
 
Chair (1-year term):  
(1)  The leadership and continued 
advancement of the organisation; 
(2)  Promoting the mission, goals, and values of 
the organisation; 
(3)  Overseeing the day-to-day functionality of 
the organisation; 
(4)  Delegating tasks to others in order to carry 
out the above duties; 
(5)  Chairing regular Executive Board and full 
membership meetings. 
 
- Vice-chair (1-year term): 
(1)  Supporting the efforts of the Chair when 
appropriate and needed; 
(2)  Stepping in for the Chair when they are 
unavailable; 
(3)  Fulfilling the role of an Executive Board 
member, as outlined below 
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- Three executive board members (2-year 
staggered terms): 
(1) Executive Board members are elected to 
general positions and must be willing to fill any 
of  
the portfolios that are vacant at the time of the 
election. 
 
- A student representative (1-year term): 
(1)  Representing the needs and perspectives 
of the student membership to the Executive 
Board 
(2)  Interacting and engaging with the student 
membership 
  
For more detailed descriptions of these 
positions, their responsibilities, and 
requirements, please see our by-laws at 
http://gohwp.org/by-laws/  
 
Timeline for Elections: 
 
October 1-15 - Election (voting is open) 
Late October - Results of election announced 
November 1 - Beginning of new leadership term    
 
Please let us know if you have any questions or 
concerns by e-mailing info@gohwp.org. 

 
GOHWP and the United Nations 
Drew Mallory 
 

With the United Nations Millennium 
Development Goals expiring at the end of this 
year, the UN is currently building a set 
of  Sustainable Development Goals (SDGs). 
These goals aim to recruit the world's 
governments and civil society in developing 
political and social agendas on poverty, 
inequality and injustice, and the environment.  
 
The UN is actively seeking participation from 
psychologists in the development, 
implementation, and monitoring of UN goals, as 

was highlighted at the 2014 UN Psychology 
Day.  
 
GOHWP is working with other organizations to 
determine how work psychologists can best 
assist in helping to achieve these goals--and 
you can help! Visit this link 
http://www.tinyurl.com/siopun to contribute your 
knowledge and expertise in linking the SDGs to 
people and resources within our varied 
membership.  
 
Join us in helping to make psychology a major 
player in the post-2015 global agenda!   
For an accessible overview of the SDGs, check 
out this article. 

 
Event Recap: Poverty Workshop 
at AOM 
Laura Sywulak 
 
This year, the 
Academy of 
Management (AOM) 
sponsored a 
professional development workshop titled 
“Capacity Building In The Face Of Extreme 
Poverty: Scholarship, Research, And Action”. 
The focus was to bring together both 
management researchers and academicians 
working on grassroots initiatives to understand  
the role of business in alleviating poverty. The 
workshop showcased four initiatives (described 
below) followed by a roundtable discussion 
focused on methods for collaboration and 
synergy among psychologists  
working in this area.  
 
The Academy of Management’s Africa 
Initiative is focused on developing young 
African scholars’ academic skills. Applicants 
submit research proposals and, once accepted, 
participate in on-site workshops and feedback 
sessions. 

http://www.un.org/millenniumgoals/
http://www.un.org/millenniumgoals/
https://sustainabledevelopment.un.org/topics/sustainabledevelopmentgoals
https://www.facebook.com/unpsychologyday
https://www.facebook.com/unpsychologyday
http://www.tinyurl.com/siopun
http://www.theguardian.com/global-development/2015/jan/19/sustainable-development-goals-united-nations
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http://meeting.aomonline.org/international/south
africa/ 
 
The Strategic Management Society Poverty 
Initiative is a mentoring program for academics 
in underdeveloped regions. The programs 
sends teams of internationally recognized 
scholars to Ethiopia, Nepal, and Peru to help  
local researchers and academicians to build 
capacity and develop their research 
programmes around poverty alleviation 
http://strategicmanagement.net/initiatives/pover
ty_initiative.php 
 
The Social Impact Research Lab, based at 
York University in Toronto, is a group of 
scholars from around the world who collaborate 
with NGOs and other development 
organizations to solve complex organizational 
issues. They use their work to better 
understand the role of business in poverty 
alleviation and further both theory and practice 
in this area. www.SIRlab.org 
 
The Singapore-Lueneburg group works with 
small business owners as well as business 
students to develop entrepreneurial skills. They 
work with UNESCO, DAAD, and the World 
Bank to enhance entrepreneurial endeavors in 
underdeveloped communities and use 
experimental methods to demonstrate the 
effectiveness of their programs. 
http://bit.ly/1Fe29jN 
 
For more information as well as a list of 
contributors and sources, visit 
https://business.uoregon.edu/departments/man
agement/capacity-building-in-the-face-of-
extreme-poverty 
 

Upcoming Conferences and 
Deadlines 
 
 
 

Deadlines: 
Association for Psychological Science (APS) 
Chicago, IL 
May 26-29, 2016  
Symposium Submission Deadline: December 1, 
2015 
Poster Submission Deadline: January 31, 2016 

 

American Psychological Association (APA)  

August 4-7, 2016 

Denver, CO  

Collaborative Programs: Thursday, Oct. 15, 
2015. 
CE Workshops: Monday, Nov. 9, 2015. 
Division Submissions: Tuesday, Dec. 1, 2015. 
Film Festival: Friday, Jan. 8, 2016. 
 
 
Conference Dates: 
Society for Cross-Cultural Research (SCCR) 
February 17-20, 2016 
Portland, Oregon 
 
45th Annual Meeting Brazilian Society of 
Psychology (SBP) 
October 27 - 30, 2015 
Belo Horizonte, Brazil 
 

Connect with GOHWP! 
 

You can connect with GOHWP in several 
new ways. Click on the icons below to find us 
on social media! 

Twitter: Follow us at @GOHWP 

 Blog:  http://gohwp.org/blog/ 

 Facebook 

 LinkedIn 

 
Interested in contributing something to the 
GOHWP newsletter or blog? We'd love to hear 
from you! Email lasywula@gmail.com for more 
information. 

http://meeting.aomonline.org/international/southafrica/
http://meeting.aomonline.org/international/southafrica/
http://strategicmanagement.net/initiatives/poverty_initiative.php
http://strategicmanagement.net/initiatives/poverty_initiative.php
http://www.sirlab.org/
http://www.psychologicalscience.org/
mailto:lasywula@gmail.com
https://twitter.com/GOHWP?lang=en
https://www.facebook.com/groups/gohwp/
http://gohwp.org/blog/
https://www.linkedin.com/grp/home?gid=2870360

